
Mentee
Expectations

To nominate a Mentee visit: 
smisupplychain.com/programs/awl

Mentor 
Expectations

Sponsor 
Expectations

Participate in monthly sessions 
with Mentor
Attend Fall 2024 & Spring, Fall 
2025 Forums
Participate in the in-person 
workshop at the Fall 2024 
Forum
Participate in check-in meetings 
with Sponsor and Mentor
Participate in virtual peer-to-
peer learning sessions
Connect with NEW Mentees as 
a battle buddy (one-on-one)
Uphold Mentee Agreement

Participate in monthly 
sessions with Mentee
Participate in the in-person 
workshop at the Fall 2024  
Forum
Conduct check-in meetings 
with Sponsor and Mentee
Participate in ideation 
sessions with the McGuckin 
Group
Participate in virtual peer-to-
peer learning sessions
Uphold Mentor Agreement 

Participate in the in-person 
workshop at the Fall 2024 Forum
Participate in check-in meetings 
with Mentor and Mentee
Participate in virtual quarterly 
update sessions
Participate in virtual peer-to-
peer learning sessions
Create growth for the Mentee's 
career path within their 
organization 
Advocate for Mentee to attend 
SMI Forums in-person
Uphold Sponsor Agreement

This first of its kind program brings together Mentors, Sponsors, and Mentees
from SMI member organizations for the advancement of women into senior
level executive roles.

ADVANCING 
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PROGRAM
COHORT 3
Nomination Deadline:  May 31, 2024 
Program begins:  Summer 2024
smisupplychain.com/programs/awl

http://www.smisupplychain.com/programs/awl



